COUNCIL OF THE DISTRICT OF COLUMBIA
COMMITTEE OF THE WHOLE
COMMITTEE REPORT

1350 Pennsylvania Avenue, NW, Washington, DC 20004 DRAFT
TO: All Councilmembers
FROM: Chairman Phil Mendelson

Committee of the Whole
DATE: October 20, 2020

SUBJECT: Report on PR 23-931, “Board of Trustees of the University of the District of
Columbia Mignon Clyburn Confirmation Resolution of 2020”

The Committee of the Whole, to which Proposed Resolution 23-931 the “Board of Trustees
of the University of the District of Columbia Mignon Clyburn Confirmation Resolution of 2020”
was referred, reports favorably thereon with technical amendments, and recommends approval by
the Council.
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I. BACKGROUND AND NEED

The purpose of Proposed Resolution 23-931 is to confirm the appointment of Mignon
Clyburn as a member of the University of the District of Columbia Board of Trustees (Board).
Ms. Clyburn is currently a Ward 6 resident. If confirmed, this will be Ms. Clyburn’s first term on
the Board, as she is replacing Josh Wyner. Her initial term will expire on May 15, 2024.

Ms. Clyburn holds a Bachelor of Science in Business Administration from the University
of South Carolina and is most known for her service as a Commissioner on the Federal
Communications Commissioner (FCC). From 2009 to 2018, Ms. Clyburn served on the FCC, and
from May to November 2013, she served as Acting Chair of the Commission. During her tenure
on the FCC, Ms. Clyburn focused on closing the persistent digital divide that affects rural, poor,
and Native American communities by advocating for diversity in media ownership, pushing for
reforms to the Inmate Calling Service, accentuating the need for diversity and inclusion in STEM
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opportunities, supporting the need for a free and open Internet, and championing the modernization
of the Lifeline Program, which helps low-income individuals cover the costs of voice and high
speed Internet. Prior to her service on the FCC, Ms. Clyburn was a Commissioner on the Public
Service Commission of South Carolina (SCPCS), which is South Carolina’s equivalent to the
District’s Public Service Commission, from July 1998 to June 2009. From July 2002 to June 2004,
Ms. Clyburn served as Chair of the SCPCS. Before her time on the SCPCS, Ms. Clyburn was the
publisher and general manager of a newspaper, called The Coastal Times in Charleston, South
Carolina.

After Ms. Clyburn’s tenure on the FCC, she held a fellowship at the Open Society
Foundation, where she focused on eliminating predatory rates for prison telephone services. Most
recently, she founded MLC Strategies, LLC, a consulting firm. Additionally, Ms. Clyburn is
serving on several boards, including the board of The Benton Foundation, the board of Charah
Solutions, the board of LionGate, and the National Security Commission for Artificial Intelligence.
Previously, Ms. Clyburn has served on several other non-profit or corporate boards, as well as
serving on the Trident Technical College Foundation and on the Board of Visitors of Columbia
College. Thus, if Ms. Clyburn is confirmed, her appointment to UDC’s Board will not be the first
time that she has served on a college or university’s board.

The University of the District of Columbia (UDC) is both a Historically Black College and
University (HBCU) and an urban land-grant institution. Formed in 1975 from the merger of the
District of Columbia Teachers’ College,' the Washington Technical Institute, and Federal City
College,> UDC serves as the District’s only public university. UDC’s mission is to provide an
affordable, post-secondary education to District residents and to “prepare students for immediate
entry into the workforce, the next level of education, specialized employment opportunities or life-
long learning.” In furtherance of this mission, a law school was added in 1996* and a community
college in 2009.

According to D.C. Official Code Section 38-1202.01, UDC is governed by a Board of
Trustees (Board), comprised of fifteen members.> Of the fifteen, eleven are appointed by the
Mayor with the advice and consent of the Council, three are alumni from either the University or
one of its predecessor institutions, and one is a full-time student elected by the UDC student body.¢
Each trustee, except for the student trustee, serves a five year term, and each non-student trustee
may serve two consecutive full terms.” The following tables depict the current make-up of the
UDC Board of Trustees:

! This college was formed from the merger of Miners Teacher College and Wilson Teachers College. See UDC’s
History, UNIV. OF THE DISTRICT OF COLUMBIA, http://www.udc.edu/about_udc/history university district columbia
(last visited July 12, 2013).

2D.C. Law 1-36 (effective Nov. 1, 1975).

3 UDC Mission, UNIV. OF THE DISTRICT OF COLUMBIA, http://www.udc.edu/welcome/mission.htm (last visited July
12,2013).

4See D.C. Law 11-152 (effective Aug. 1, 1996).

3 See D.C. Official Code § 38-1202.05 for a list of the duties of the UDC Trustees.

¢ D.C. OFFICIAL CODE § 38-1202.01(c) (2001 ed.). Of the eleven appointed by the Mayor, seven must reside in the
District at the time of their Council confirmation. Id. 38-1202.01(c-1).

71d. 38-1202.01(f). After the completion of the member’s second consecutive term, he or she must wait five years
from the end of his or her second term before being reappointed or reelected to the Board of Trustees. Id.
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Table A: Elected Alumni and Student Trustees to the University of the District of Columbia Board of Trustees
Elected Trustee Role Commencement Date Term End Date

Barrington Scott Alumni May 15, 2020 May 15, 2025
Mildred L. Musgrove Alumni May 15, 2020 May 15, 2025
Anntoinette “Toni” .
White-Richardson Alumni May 15, 2020 May 15, 2025
Chavar Henry Student May 15, 2020 May 15, 2021

Table B: Mayoral Appointments to University of the District of Columbia Board of Trustees
Mayoral Appointee Resolution Number Date of Council Approval Term End Date

Esther Barazzone R. 23-316 January 21, 2020 May 15, 2024
Christopher Bell PR 23-930 Pending May 15, 2025
Mignon Clyburn? PR 23-931 Pending May 15, 2024
Elaine Crider R.22-634 November 13, 2018 May 15, 2023
Ken Grossinger R. 22-635 November 13, 2018 May 15, 2023
Charlene Drew Jarvis R. 22-624 October 16, 2018 May 15, 2023
Carolyn Rudd R. 22-623 October 16, 2018 May 15, 2023
Errol Schwartz R. 22-621 October 16, 2018 May 15, 2023
Jerome Shelton R. 23-317 January 21, 2020 May 15, 2024
Anthony Tardd R. 22-622 October 16, 2018 May 15, 2023
Vacant

The University has made great strides over the last four years, but more needs to be done.
Moving forward, and during Ms. Clyburn’s time on the Board, the Committee will be paying
particular attention to the following issues.

Enrollment: Over the past decade, UDC has struggled to increase enrollment. For the
four-year flagship, the struggle was exacerbated when the Community College was established in
2009, and the four-year institution lost approximately half of its enrollment, as students who were
previously enrolled at the flagship campus moved to the Community College. The Community
College’s enrollment has lagged the past few years due to the loss of the both the nursing program
accreditation and the mortuary sciences accreditation. However, the University has made
increasing enrollment a priority, and President Mason has double downed on those efforts.” For
example, the University now offers scholarships and tuition assistance to students from D.C.’s
public schools and public charter schools. Moreover, the Community College has now earned
back both the nursing and the mortuary sciences accreditations. !

In addition to increasing the number of first-time full-time students, UDC needs to focus
on student retention. Compared to other universities in the District, UDC’s student population is
older — the average age of a UDC student is 30 years old.!" Many of the students have to work to

8 Because Ms. Clyburn is replacing Josh Wyner, whose next five-year term would have begun on May 15, 2019 and
ended on May 15, 2024, her initial her will also end on May 15, 2024 instead of May 15, 2025.

% See Letter from Ron Mason, President, University of the District of Columbia, to Phil Mendelson, Chairman, Council
of the District of Columbia, at 8-11 (February 23, 2018) (on file with the Committee of the Whole).

10°See e.g. http://www.abfse.org/html/dir-dc.html.

' UNIv. oF D.C., FACTBOOK — ACADEMIC YEAR 2016-2017 30 (2018), http://docs.udc.edu/irap/udc_factbook ay
2016 _2017.pdf. The average age of students at the flagship is 31 years old, at the community college is 28 years old,
and at the law school is 32 years old. Id. This works out to the overall average age of students at the University being
30 years.
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support themselves and their families and have to deal with issues such as fiscal constraints,
childcare, housing, and transportation. Because of this, many UDC students pause their attendance
at the University and can take longer than three years to earn an Associate’s degree or six years to
earn a Bachelor’s degree. Thus, it is important that the University aid its students in tackling the
issues they face so that the students can attend the University within the three and six-year norms.

Additionally, due to the COVID-19 pandemic, the University’s enrollment, like that of
many other institutions of higher learning, has dropped overall by approximately 20% for the Fall
2020 semester. Because of the challenging fiscal times that have accompanied the pandemic,
many individuals do not want to incur additional costs (e.g. tuition and fees) at this time. For older
students, which make up the majority of UDC’s student body and many of whom were already
experiencing challenging financial issues, this is particularly true. Thus, UDC not only has to
contend with the decades long enrollment and retention issues it had before the pandemic, but now
it has to deal with the added difficulties that have been brought about by the COVID-19 pandemic.

Prior to the pandemic, the Committee was pleased to see that growth in enrollment was
starting to occur within the university system, particularly in the area of first-time, full-time
students. However, this progress does not eliminate the need to continue to make enrollment,
including student retention, a priority, especially given the University’s current enrollment
predicament. This is an area in which the Committee is particularly interested, and the Committee
believes should be one of the top priorities for the UDC Board.

When asked at her October 8" confirmation roundtable what UDC needs to do to
improve both enrollment and retention, Ms. Clyburn stated that the University needs to ensure that
at every level — Workforce Development and Lifelong Learning (WDLL), the Community
College, and the four-year college — its offerings and courses are designed to retrain and reskill
students, as well as aligned to the top industries in the District.'? She noted that in terms of higher
education, DC is very competitive, so the University needs to demonstrate to students that it will
position them to be competitive when they obtain either a certification or degree from UDC." If
it cannot do so, UDC will struggle to attract and retain students. Additionally, Ms. Clyburn
indicated that UDC needs to expand its dual enrollment program with DC’s public high schools,
as dual enrollment can serve as an initial entry point for students while they are in high schools,
thereby serving as an effective recruitment tool.!* Further, she noted that UDC must find a way to
aid students with the non-academic barriers that they face in order to improve retention. '

Private Fundraising: Over the past five years, beginning with fiscal year 2014, the Council
has set aside funds for the University as part of a fundraising match. Originally as a means of
supporting UDC’s accreditation efforts, the Council set aside a million dollars in matching funds

12 University of the District of Columbia Board of Trustees, PR 23-930, Board of Trustees of the University of the
District of Columbia Christopher Bell Confirmation Resolution of 2020, & PR 23-931, Board of Trustees of the
University of the District of Columbia Mignon Clyburn Confirmation Resolution of 2020: Roundtable before the
Council of the District of Columbia Comm. of the Whole (Oct. 8, 2020) (oral testimony of Ms. Mignon Clyburn,
nominee)[hereinafter Clyburn Oral Testimony].

1B 1d.

14 See id.

15 1d.
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in fiscal year 2014.'% For every dollar UDC raised in private donations, the District matched those
donations dollar for dollar up to a maximum of a million dollars. While the University was
unsuccessful in raising private funds in fiscal year 2014 for this match, the Council agreed to renew
the match opportunity again in fiscal year 2015. UDC rose to the challenge that year and was able
to meet, and indeed exceed, the million-dollar threshold, raising $1,070,000 in private donations.
Given that success, the Council again set aside a million-dollar match for the University in fiscal
year 2016. UDC was once again successful at raising the funds and did so within the prescribed
time frame.

For fiscal year 2017, the Council put forth more stringent match requirements, indicating
that for every two dollars the University raised, it would receive a dollar. The University was just
short of meeting the full match in fiscal year 2017 but given its efforts and the more stringent
match requirements, the Council renewed the fundraising match opportunity again in fiscal year
2018. For fiscal years 2018 - 2020, the University also received a dollar, up to a maximum amount
of $1.5 million, for every two dollars that UDC raised. UDC met the matches in fiscal years 2018
and 2019. While the University was working toward raising the maximum amount of matching
funds in fiscal year 2020, its fundraising was slightly derailed due to the COVID-19 pandemic.
Because of the pandemic and the need for the University to have access to as many funds as
possible, the Council agreed to amend the fiscal year 2020 match back to a dollar for dollar
match,'” which the University was able to meet. For fiscal year 2021, the match is again a dollar
for dollar due to the continuing pandemic.'®* However, the Committee has been clear with the
University that the return to the lower match threshold is solely due to the pandemic and that once
the pandemic ends, the Committee will look to return to the higher match threshold.

Although the original impetus for the match was to provide additional support for UDC’s
accreditation activities, secondary reasons for the match have been to incentivize the University to
increase its private fundraising activities and to encourage the UDC Foundation to take a more
active role in raising private funds to support the University. As discussed in Committee budget
reports, UDC has to fight year after year for its subsidy, as well as for capital funds from the
District government. The University needs to continue to increase its private fundraising, even
though the Committee believes wholeheartedly that the District should support UDC financially.

When asked what steps the University should take to increase private fundraising, Ms.
Clyburn stated in her pre-roundtable responses that every single ask UDC makes should be bi-
focal by design.!® Specifically, Ms. Clyburn believes that donating to the University is not just
about financial contributions but can, and should, encompass hands-on, campus support. For
example, subject matter experts can give a guest lecture or mentor students majoring in their
field.?® Individuals who have experience with grant writing can assist the University and its
professors by aiding them with their grant applications, whether it be grants from a federal agency

16 See Title X, Sec. 10002 of D.C. Law 20-61, the Fiscal Year 2014 Budget Support Act of 2013.

17 See D.C. Law 23-130, the “Coronavirus Support Temporary Amendment Act of 2020,” effective October 9, 2020.
18 See Title IV, Subtitle D of D.C. Act 23-407, the “Fiscal Year 2021 Budget Support Act of 2020,” enacted August
31, 2020.

19 See Letter from Mignon Clyburn, Nominee, to Phil Mendelson, Chairman, Council of the District of Columbia, at
6 (October 7, 2020)(attached to this report)[hereinafter Clyburn Letter].

20 Clyburn Oral Testimony, supra note 12.
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or private institutions.?! Grant writing is an invaluable skill that can be costly, and often, professors
need to win grants to conduct research, which in turn, can elevate the stature of a college or
university.

In addition to a bifocal approach, Ms. Clyburn indicated that alumni need to be reminded
of the value they received when they attended either UDC or one of its predecessor institutions.??
Individuals need to feel that every donation, regardless of its size, matters, especially in the current
economic climate. If the university is successful in conveying this message, it is more likely to
receive financial contributions from its alumni. Thus, even if the University receives numerous
small donations from its alumni, these small donations add up, resulting in greater amount of
private fundraising overall.

Given Ms. Clyburn’s past experiences serving on the boards of other colleges, as well as
her time serving on both the FCC and SCPCS, where she worked tirelessly for the betterment of
underserved populations, the Committee believes that Ms. Clyburn is a welcome addition to
UDC’s Board. The Committee believes that her business experience will be critical, especially as
the University’s enrollment has dipped due to the pandemic, and her relationships throughout the
country will be invaluable as UDC looks to build its reputation. Thus, the Committee recommends
that Ms. Clyburn be confirmed for appointment to UDC’s Board of Trustees.

IT. LEGISLATIVE CHRONOLOGY

September 8, 2020 PR 23-931, “Board of Trustees of the University of the District of Columbia
Mignon Clyburn Confirmation Resolution of 2020,” is introduced by
Chairman Mendelson, at the request of the Mayor and referred to the

Committee of the Whole. The resolution is deemed disapproved on
December 22, 2020.

September 18,2020 Notice of Intent to Act on PR 23-931 is published in the District of
Columbia Register.

September 18, 2020 Notice of a Public Roundtable on PR 23-931 is published in the District of
Columbia Register.

October 8, 2020 The Committee of the Whole holds a public roundtable on PR 23-931.
October 20, 2020 The Committee of the Whole marks-up PR 23-931.

III. POSITION OF THE EXECUTIVE

Ms. Clyburn is the Mayor’s nominee for one of the eleven Board of Trustees seats
appointed by the Mayor.

2 d.
2 1d.
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IV. COMMENTS OF ADVISORY NEIGHBORHOOD COMMISSIONS

The Committee received no testimony or comments from any Advisory Neighborhood
Commission.

V. SUMMARY OF TESTIMONY

The Committee of the Whole held a public roundtable on PR 23-931 on October 8, 2020.
The testimony summarized below is from that hearing. Copies of written testimony are attached
to this report.

Mignon Clyburn, Nominee, testified about her willingness to serve on the Board of
Trustees, highlighted her background and why she believed she would be a strong addition to the
Board, and commented on various challenges facing the University, including enrollment, private
fundraising, and capital improvements.

The Committee received no testimony or comments in opposition to PR 23-931.

VI. IMPACT ON EXISTING LAW

This confirmation is consistent with existing law. Pursuant to D.C. Official Code § 38-
1202.01, the Board shall be comprised of fifteen members — of whom eleven members are
appointed by the Mayor and confirmed by the Council. Of the eleven members, seven must be
District residents at the time of their confirmation. Additionally, each member, except for the
student trustee, may three, five-year terms or a total of 15 consecutive years.”> Ms. Clyburn is a
Mayoral appointee, is a resident of the District, and is nominated for her first term.

VII. FISCAL IMPACT

PR 23-931 will have no fiscal impact on the District of Columbia budget or financial plan.
Pursuant to D.C. Official Code § 38-1202.04, trustees receive no compensation for their service
on the Board. However, each trustee is entitled to be reimbursed up to $4,000 annually for any
“actual and necessary expenses incurred while actually engaged in service as a Trustee.”* Such
expenses are included as part of the University’s annual budget.

VIII. SECTION-BY-SECTION ANALYSIS

Section 1 States the short title of PR 23-931.

23 See D.C. Law 23-130, the “Coronavirus Support Temporary Amendment Act of 2020,” effective October 9, 2020.
24 1d. § 38-1202.04.
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Section 2 Confirms the appointment of Mignon Clyburn to the UDC Board of
Trustees, replacing Josh Wyner, for a five-year term that expires on May
15, 2024.

Section 3 Directs the Council to transmit a copy of the resolution, upon its adoption,

to the nominee, the University of the District of Columbia Board of
Trustees, and to the Office of the Mayor.

Section 4 Provides that PR 23-931 should take effect immediately.

IX. COMMITTEE ACTION

X. ATTACHMENTS
1. PR 23-931 as introduced.
2. Written Testimony.
3. Nominee’s response to questions.
4. Legal Sufficiency Determination for PR 23-931.

5. Committee Print for PR 23-931.



COUNCIL OF THE DISTRICT OF COLUMBIA
1350 Pennsylvania Avenue, N.W.

Washington D.C. 20004
Memorandum
To: Members of the Council
From : Nyasha Smith, Secretary to the Council
Date : Friday, September 11, 2020

Subject:  Referral of Proposed Legislation

Notice is given that the attached proposed legislation was introduced in the Office
of the Secretary on Tuesday, September 08, 2020. Copies are available in Room
10, the Legislative Services Division.

TITLE: "Board of Trustees of the University of the District of Columbia Mignon
Clyburn Confirmation Resolution of 2020", PR23-0931

INTRODUCED BY: Chairman Mendelson, at the request of Mayor

The Chairman is referring this legislation to Committee of the Whole. This
resolution will be deemed disapproved on Tuesday, December 22, 2020 without
Council action.

Attachment

cc: General Counsel
Budget Director
Legislative Services
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on the networks of larger nationwide providers for more than

five years; and

* Leading the passage of historic reforms to the exorbitant
interstate inmate telephone calling rate system that sat idle

for ten years.

In short, my commitment to addressing the digital challenges
of rural, Native American, African American, Latino, and low-
income communities began on these campuses with the
mentorship of HBCU alumni. On this campus is where | hope

to further my commitment to public service.

| recognized early and still embrace the fact that establishing
and maintaining meaningful relationships, strengthening
negotiation skills, and practicing reciprocity would net

mutually beneficial results.

As a manager of a small weekly newspaper for over 14
years, | learned the transformative value of listening,
accurately relaying what is heard, and disseminating critical
information. For 19 years as a public servant, | balanced the
needs of consumers with the expectations of investor-owned
utilities, built relationships with elected officials at the local,
state, and federal levels, and deepened my familiarity with
the electric, gas, telecommunications, and technology

industries.
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e Honorable Phil Mendelson, Chairman
Council of the District of Columbig
1350 Pennsylv lia Avenue NW
Washington, DC 20024

Dear Chairman Mendelson:

Thank you for the opportunity to appear before you this
Thursday, October 8, 2020 at 10a via Zoom. My preference
is always an in-person exchange, but | am grateful that 217
Century advances allow far the hearing to proceed virtually.

It is my pleasure to respond to your Qctober 2™ questions
and if any unanswered issues remain after the public hearing,
| would gladly respond to questions for the record.

Sincerely,




i. Please provide a copy of the Financial Disclosure Statement you filed
with the Office of Campaign Finance or the Board of Ethics and
Government Accountability. If you have not filed a Financial Disclosure
Statement, please provide answers to questions 2-8 in lieu of that
statement.

2. Please provide the name of each business entity transacting any
businass with the District Government in which you have a beneficial
interest valued in excess of $5,000, including publicly traded stock.

A: None. N/A. | do not have any.

3. Please provide the name of each business entity transacting any
business {including consulting) with the District Government from which you
or your immediate family have received {or are receiving} income far

services rendered in excess of $1,000 during the past two years.
A: None. N/A. | am not aware of any.

4. Please provide the name of each business entity transacting business
with the Disirict Government in which you or any member of yaur
immediate family serves as an officer, director, partner, or agent, Also list
the position(s} held, a brief description of the entity, and any other
pertinent details.

A: None. N/A. | am not aware of any,

5. Please provide the name of any tender and the amount of liability for
each outstanding liability borrowed by you or any member of your
immediate family in excess of $5,000. Do not include loans from a federal
or state insured or regulated financial instifution, or from any business
enterprise regularly engaged in the business of providing revolving credit
or installment accaunts,

A: None. N/A. l do not have any.

6. Please list the location of all real property located in the District of

Columbia in which you have an interest with a fair market value in excess
of $5,000.

-5 Street SW ]l Washington, DC 20024
7. Please list all professional and occupational licenses held by you.

Business license under the name of MLC Strategies LLC, a consulting
firm established in January of 2019 in Washington, DC.

8. Please list any professional organizations of which you are currently a
member.

A: None. N/A, | do not hove any.
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9. Please list all boards and commissions connected with the District
government on which you are or have been a member in the past ten
years, and include the term of service for each.

A: None. N/A. | do not have any.

10. Please list any other boards (e.g. Boards of Directors of a non-profit)
on which you are a member.

A:

The Benton Foundation—Benton Institute for Broadband & Society
727 Chicago Avenue Evanston, IL 60202

Charah Solutions (corporate board)
12601 Plantside Drive Louisville, KY 40299

LionsGate (corporate board)
2700 Colorado Ave Ste 200 Santa Monica, CA 90404

National Security Commission for Attificial Intelligence
(NSCAl—independent federal commission)
2530 Crystal Drive Box 45 Arlington, VA 22202

11. Do you have any outstanding liability for taxes, fees, or other
payments to the District, federal, or other state or local governments, either
contested or uncontested? If so, please provide documentation of attempts
to pay the amount owed or to resolve the disputed claim.

A: No, | do not.

12. Do you or any member of your immediate family have any interest,
financial or otherwise, that may directly or indirectly pose a conflict of
interest for you in performance of your duties as an UDC Board of Trustees
member?

A: No, I/we do not.

13. Please describe any local political activity (i.e. the District of Columbia
local elections or campaigns) that you have engaged in over the past five
years, including any campaign contributions to a candidate or political
action committee,

A: None. N/A. | do not have or remember any activity.

14. Are you registered with any local, state, or federal government to
lobby? If so, list the jurisdiction(s) in which you are registered.

A: No. | am not a registered lobbyist.

rage 3



15. What do you believe is the role and purpose of the UDC Board of
Trustees, and why have you agreed to serve?

A: Board Trustees are responsible for the overall governance of the
institution. The Board has regulatory dominion when it comes to the
management of the University’s property, represents the institution in
legal proceedings, and is responsible for hiring the President.

Trustees must establish and ensure the school’s accreditation, approve
all programs and areas of study or fields of specialization, set
academic policies and enter into contracts.

16. Please describe your background and experience that qualify you to
serve on the Board. Include in your response any experience you have in
higher education.

A: Since the summer of 1984, | have managed a weekly newspaper;
served as a commissioner and chair of two state and federal regulatory
agencies; consulted with major media, energy and technology
companies; and served on corporate and non-profit boards that inform,
entertain and provide essential services to citizens across this great
nation.

I have witnessed, influenced and been partly responsible for major
initiatives, policy reforms and technology shifts that continue to inform
and shape the media, telecommunications, technology, water and
wastewater and energy landscapes; key areas of focus in higher
education.

The challenges faced and interest expressed by industry when it comes
to (higher) education all revolve around their need for a well-trained,
turn-key ready workforce. Reskilling those displaced is key as
technologies, demands (by COVID-19 and more) and needs evolve.
Establishing new and expanding existing partnerships with potential
employers seeking great talent are organic for UDC. | believe that over
35 years of built relationships with industry and institutions of
learning, a keen focus on STEM, and my fixation on bridging
technology and narrowing opportunity divides could further advance
the University’s objectives of ‘meeting the changing needs of its
students and the community.’

17. {a} What do you see as the top five priorities for the University, and
how do you see the Board facilitating each of these priorities?

A: 1) The University must redouble its longstanding commitment of
meeting the community’s needs. The pandemic has uprooted students
and families, ripped an already frayed bandage off deep wounds and
stripped away generations of wealth gains, particularly for the African
American working middle class.
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Courses and programs designed to reskill, retrain and prepare for the
jobs of the near future are more essential now than ever. My focus on
these issues during my nearly 19 years in the public sector and my
relationships in the private sector would be beneficial.

2) Expand and strengthen government and industry partnerships when
it comes to the programs and curriculum offerings. There should never
be a disconnect between what is taught in class and what is needed
from a graduate on the job on day one. Continued syncing and
recalibration of syllabi with guidance from the human resource offices
of potential employees would strengthen bonds and cement
relationships in and around the region.

3) Enhance the dual enroliment program with DC (area) public schools.
There is nowhere in the country where traditional college enroliment
has not taken a hit (the number | am hearing the most is 20% drop in
enrollment), but in my home school district (SC) the “empty seat college
student” numbers have grown, according to Chanda Booker at
Midlands Technical College. Growing these partnerships with high
schools as early as the 10th grade could not only bolster enroliment but
challenge students and put them on a faster employment track.

“ 4) Grow and better leverage foundation and community relationships
to assist students with the personal, academic and financial challenges
the University cannot address alone. There are many barriers
preventing promising students from walking through the doors of this
institution. Targeted assistance when it comes to those roadblocks
(child and adult care obligations, remedial assistance, efc.) with
“wrap-around” support could be the winning mix for students entering
and completing academic study and training.

5) Maximize technology and learning on and off campus. Much has
been written about the digital divide in rural communities. Numetically,
more students in urban communities have connectivity challenges:
either the lack of infrastructure investment where they live or the
inability to afford monthly service or the device(s). There are federal
and state programs and/or potential COVID recovery opportunities that
independently or through P3s could enable deeper learning and student
growth in and beyond the DC footprint.

(b) What is your vision for UDC over the next five years? Include in your
answer what you believe should be the relationship between the Flagship
and the Community College.

A: Some of my thoughts are embedded in the previous answer but a
constant refrain from industry is that many of the jobs available now
and projected do not require four or even two-year degrees. Certificate
studies, coursework that enables refreshers and lifelong learning
options must never become afterthoughts.
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Smartly done, these lines of study and training could offer quick
on-ramps and advancement boosts for those with the ability, but not
the certification or the current skill sets to land their best job or advance
from their current position.

18. What is your strategy for increasing enrollment and retention at UDC,
including at the flagship, the Community College, and the workforce
development and lifelong learning programs.

A: Collaboration with government, private industry and foundations
could check multiple boxes and address a variety of bottlenecks and
challenges that stand in the way of course or program completion.
There are no cookie cutter people, experiences or core competencies
and where the University is not able to address existing barriers to
success, other partners may.

19. What steps do you think the University should take to increase private
fundraising?

A: Every single ask should be bi-focal by design. A financial gift could
be augmented with tangible, hands-on contributions. Larger
foundations have grant writers who could assist with large, more
complex funding opportunities; companies have experts who could
regularly assist in the classroom... particularly with certificate
programs that they could underwrite and also teach. | believe
enterprises would give more if they see, touch and interact with the
institution on a continual basis.

20. The University has several capital projects that it needs to complete but
has limited funding to do so. What are your priorities with regard to the
University's capital projects?

A: 1 believe the University system must continually ensure that there
are few technical or structural barriers standing in the way of anyone
wishing to attend the institution in a hybrid or virtual manner and
would like to prioritize projects that best facilitate that. | would also like
to explore whether there are private resources with aligned objectives
that could and should assist the University with capital needs.
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October 5, 2020

The Honorable Phil Mendelson
Chairman, District of Columbia Council
Suite 504

John A. Wilson Building

1350 Pennsylvania Avenue, N.W.
Washington, D.C. 20004

RE: Mignon L. Clyburn/candidate UDC Board of Trustees

Dear Chairman Mendelson:

I hope this note finds you and your loved ones safe and well. It is my distinct pleasure to write
in support of Ms. Clyburn’s nomination to the University of the District of Columbia’s Board of
Trustees. | have known her and her family for many years and have, as a native Washingtonian
and board member to two DC universities {American University and Howard Law School), an
informed perspective on her skills, commitment and suitability for this position.

She became, as you may know, the first woman head of the Federal Communications
Commission {FCC) when she was appointed Acting Chair after her reappointment to that body
by President Barack Obama in May 2013. During her tenure at the FCC, Commissioner Clyburn
was a member of the Federal-State Joint Board on Universal Service, Federal-State Joint Board
on Separations, and the Federal-State Joint Conference on Advanced Services, and ultimately
chaired each of these during her first term.

She is also the recipient of the Hall of Fame Award from the Competitive Carriers Association,
the Diversity Advocate Award from the Walter Kaitz Foundation, and the National Telehealth
Champion Award for South Carolina. These recognitions underscore her public service and
objectively acknowledge her competence, professionalism, integrity and interest in matters
important to her community.

Prior to her tenure at the FCC, Ms. Clyburn served as a member of the Public Service
Commission of South Carolina and, in fact, chaired it from July 2002 through June 2004. Before
that, she was the publisher and general manager of The Coastal Times, a Charleston, $C-based
weekly newspaper that focused primarily on issues affecting the African American community.
She co-owned and operated this family-founded newspaper for 14 years.

Ms. Clyburn also has held a fellowship at the Open Society Foundations and more recently,
established MLC Strategies, an independent consulting firm, in January of 2019. She is a 1984
graduate of the University of South Carolina with a B.A. in Banking, Finance and Economics.



Given her family’s legacy, it is no surprise that she is a champion of consumers and a defender
of the public interest. In each context where she has brought her considerabie experience and
skillset, citizens, residents and the organizations she’s worked in have benefitted immeasurably.
On a personal level, she is warm, thoughtful, fair-minded and fully invested in all she
undertakes.

She understands the responsibilities of leadership and the importance of supporting institutions
that offer opportunities to those wha mast need them. Moreover, it has been my privilege
over these years to calt her “friend”, and | cannot recommend her highly enough for this
important position. | have no doubt she wilt be a wonderful, collaborative board member
whose focus will be ensuring and sustaining UDC's excellence!

Thank you for your attention to this, Please feel free to contact me at I o
_ if you have any questions or need further information.

Gina F. Adams

Senior Vice President, Government and Reguiatory Affairs

FedEx Corporation



ELIJAH B. ROGERS
Washington, DC 20012

October 6, 2020

The Honorable Phil Mendelson, Chair
Committee of the Whole

Council of the District of Columbia
John A. Wilson Building

1350 Pennsylvania Avenue NW
Washington, DC 20004

Dear Mr. Chairman:

As a former City Administrator for the District of Columbia government, I am delighted to
support the nomination of Mignon L. Clyburn to the University of the District of Columbia
Board of Trustees. I have known Ms. Clyburn all her life and she is an exceptional defender of
public service. Her parents, the Honorable James E Clyburn and his wife, Dr. Emily English
Clyburn were classmates of mine at the South Carolina State University (formerly College); and
we have remained close friends since then; thus, I have watched Mignon’s rise in her public
career.

Ms. Clyburn will bring a wealth of knowledge and experience to the University in emphasizing
diversity and inclusion in STEM opportunities for minorities, especially women of color. She
has been a strong advocate for enhancing communications for disabled citizens. Ms. Clyburn, as
Chair of the Federal Communications Commission (FCC) worked closely with representative
groups for the deaf and hard of hearing; and was persistent in narrowing the digital,
communication and opportunities that divide Native and African Americans, Latinos and low
income communities.

Ms. Clyburn’s thirty plus years of dedication working towards the improvement of all
Americans, especially, persons of color, will be used to enhance the University’s goal of
workplace development services designed to create opportunities for student success as they take
their place in leadership roles in their communities.

Sincerely,
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COMMITTEE PRINT
Committee of the Whole
October 20, 2020

A PROPOSED RESOLUTION

23-931

IN THE COUNCIL OF THE DISTRICT OF COLUMBIA

To confirm the appointment of Ms. Mignon Clyburn as a member of the Board of Trustees of the
University of the District of Columbia.

RESOLVED, BY THE COUNCIL OF THE DISTRICT OF COLUMBIA, That this
resolution may be cited as the “Board of Trustees of the University of the District of Columbia
Mignon Clyburn Confirmation Resolution of 2020”.

Sec. 2. The Council of the District of Columbia confirms the appointment of:

Ms. Mignon Clyburn
G Street, S.W.
Washington, D.C. 20024
(Ward 6)
as a member of the Board of Trustees of the University of the District of Columbia, established
by section 201 of the District of Columbia Public Postsecondary Education Reorganization Act,
approved October 26, 1974 (88 Stat. 1424; D.C. Official Code § 38-1202.01), replacing Joshua
Wyner, for a term to end May 15, 2024.

Sec. 3. The Council of the District of Columbia shall transmit a copy of this resolution,

upon its adoption, to the nominee, the Board of Trustees of the University of the District of

Columbia, and the Office of the Mayor.

Sec. 4. This resolution shall take effect immediately.



	PR23-0930-Introduction.pdf
	PR23-0930_Memorandum.pdf
	Memorandum


	PR23-0931-Introduction.pdf
	PR23-0931_Memorandum.pdf
	Memorandum





